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ANTI-BRIBERY AND ANTI-CORRUPTION POLICY

1. PURPOSE

The purpose of this policy is to prevent bribery, corruption and irregularities within MAXXEN Energy and
in business relations, and to protect the reputation of the institution by creating a transparent and fair

working environment in line with ethical values and legal regulations.
2. SCOPE

This policy covers all employees, business partners, suppliers, contractors, consultants, lawyers, external
auditors, and third parties acting on behalf of the organization of MAXXEN Energy. It is valid in all
internal and external activities in the fight against bribery and corruption and is applied in all business

processes, relations and projects of the institution.

3. DEFINITIONS

Corruption is all kinds of illegal, unethical and fraudulent behavior for the purpose of gaining personal

benefit through the abuse of authority and duties.

Bribery is the acquisition of material or non-material benefits by abusing one's position or authority.

These benefits can be money, gifts, services, privileges, or any other benefit.
Bribery and corruption;

e Events that partially or completely affect or may affect impartiality, performance and decision-
making ability,

e Using corporate resources for personal interests,

e Making unfair decisions by nepotism and partiality,

e Gaining benefits by abusing duties and authorities,

e Requesting benefits for work or project approvals,

e Providing unfair advantage in tender and procurement processes,

e Giving money or gifts to public officials in return for services or permissions,
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Events that may cause violation of legislation,
Situations that may cause reputational risk if learned by the public,
It may cause the perception that the crime of bribery has been committed, or

It covers all kinds of events that cause preferential treatment to perform a certain task.

4. BASIC PRINCIPLES

Zero Tolerance: MAXXEN handles all kinds of irregularities with a zero-tolerance principle and applies
the necessary sanctions.

Compliance with Laws: Full compliance with all national and international laws and regulations and
ethical values is ensured. All employees and stakeholders are obliged to act in accordance with all
legislation.

Gifts and Hospitality: Acceptance of gifts, hospitality and similar benefits is definitely rejected if it
creates situations that can be perceived as bribery.

Conflict of Interest: Employees cannot let personal interests influence business decisions.

Relations with Third Parties: Relations with suppliers, business partners, contractors and other third
parties are carried out according to the principles of transparency, honesty and compliance with the
law.

Reporting Mechanism: All cases of suspicion of bribery or corruption can be reported to the human

resources department confidentially. Employees have the right to make a report.

5. RESPONSIBLE

Management: Responsible for the creation, implementation and continuous improvement of the
policy.

Employees: Responsible for complying with anti-bribery and anti-corruption policies and reporting

suspicious situations to the relevant units.

Human Resources Unit: It is responsible for evaluating complaints about bribery and corruption and

conducting the necessary investigations.

6. EDUCATION AND AWARENESS

MAXXEN provides regular trainings to all employees to combat bribery and corruption in order to
adopt ethical values and increase policy awareness and continues its awareness activities. The Anti-
Bribery and Anti-Corruption Policy have been announced to MAXXEN employees through the

common area and is constantly and easily accessible.

MN-PT-10/Rev 00



7. SANCTIONS

e In cases of policy violations, MAXXEN will be subject to a disciplinary procedure; Sanctions such as

termination of employment contract, notification to legal authorities may be imposed.

8. COMMITMENT

e MAXXEN adheres to the principle of ethical, fair and transparent business with zero tolerance against

bribery and corruption in all its activities and undertakes to act within the framework of this policy.
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