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MAXXEN iNSAN HAKLARI POLITIKASI
MAXXEN HUMAN RIGHTS POLICY

GIRIS / INTRODUCTION

MAXXEN Enerji olarak, stirdiiriilebilir basariyi; paydaslarimiz, ¢alisanlarimiz, is ortaklarimiz ve toplum igin
strekli deger tretmekle miimkiin kildigimiza inaniyoruz. Bu kapsamda, insan haklarina verdigimiz 6nem,

etik degerlerimizin ve sirket kiltlriimizin ayrilmaz bir unsurudur.

insan Haklari Politikamiz, Birlesmis Milletler insan Haklari Evrensel Beyannamesi, Birlesmis Milletler
Kiresel ilkeler Sézlesmesi ve Uluslararasi Calisma Orgiitii’niin (ILO) temel sézlesmeleri basta olmak iizere,

ulusal ve uluslararasi mevzuatlara tam uyum saglanarak hazirlanmistir.

As MAXXEN Energy, sustainable success; We believe that we make it possible by continuously creating value for our stakeholders,
employees, business partners and society. In this context, the importance we attach to human rights is an integral element of our

ethical values and company culture.

Our Human Rights Policy has been prepared in full compliance with national and international legislation, especially the United
Nations Universal Declaration of Human Rights, the United Nations Global Compact and the basic conventions of the International

Labor Organization (ILO).

1. TEMEL iLKELERIMIZ / OUR BASIC PRINCIPLES

e Yasalara ve Uluslararasi Standartlara Uyum: Ulusal mevzuatlara ek olarak, Birlesmis Milletler ve
ILO tarafindan belirlenen insan haklari normlarina eksiksiz uyum saglariz. Faaliyetlerimizde

uluslararasi standartlara riayet ederek etik ve yasal sorumluluklarimizi yerine getiririz.

Compliance with Laws and International Standards: In addition to national legislation, we fully comply with human rights
norms set by the United Nations and the ILO. We fulfill our ethical and legal responsibilities by complying with

international standards in our activities.

o Cesitlilik, Firsat Esitligi ve Kapsayicilik: Irk, dil, din, cinsiyet, yas, engellilik, etnik kdken, siyasi gords,
medeni durum veya cinsel yénelim gibi hicbir ayrimciliga izin vermeyiz. ise alim, iicretlendirme,
performans degerlendirme, terfi ve kariyer planlama sireglerinde liyakat ve esitlik ilkelerini esas

aliriz.
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Diversity, Equal Opportunity and Inclusion: We do not allow any discrimination such as race, language, religion, gender,
age, disability, ethnicity, political opinion, marital status or sexual orientation. We base our recruitment, compensation,

performance evaluation, promotion and career planning processes on the principles of merit and equality.

Kadinlarin Giiglenmesi ve Toplumsal Cinsiyet Dengesi: Kadinlarin istihdamini artirmak, mesleki
gelisimlerini desteklemek ve yonetim kademelerinde temsilini saglamak icin aktif politikalar

uygulariz. Toplumsal cinsiyet esitligi temelinde kapsayici bir calisma ortami yaratmayi saglariz.

Women's Empowerment and Gender Balance: We implement active policies to increase women's employment, support
their professional development, and ensure their representation at management levels. We ensure that we create an

inclusive working environment on the basis of gender equality.

Cocuk isciligi ve Zorla Calistirmaya Sifir Tolerans: Hicbir kosulda cocuk isciligine, zorla calistirmaya
veya insan ticaretine izin vermeyiz. Calisanlarimizin 0Ozgiir iradeleriyle calisma haklarini
kullanmalarini saglar ve bu ilkelere bagh kaliriz. Tedarikgilerimizin ve yiklenicilerimizin de ayni

ilkelere uymasini sart kosariz.

Zero Tolerance for Child Labor and Forced Labor: We do not allow child labor, forced labor, or human trafficking under
any circumstances. We ensure that our employees exercise their right to work with their free will and adhere to these

principles. We require our suppliers and contractors to adhere to the same principles.

Sendikal Haklar ve Orgiitlenme Ozgiirliigii: Calisanlarin sendikalara katilma ve toplu pazarlik yapma
haklarina saygi gosteririz. Her calisan, baski veya zorlamadan uzak 6zglirce orgiitlenme hakkina

sahiptir.

Trade Union Rights and Freedom of Association: We respect the rights of employees to join unions and bargain

collectively. Every employee has the right to organize freely, free from coercion or coercion.

Saglikli ve Giivenli Calisma Ortami: Calisanlarimizin saglik ve glivenligini 6nceliklendirir, is kazalarini
ve meslek hastaliklarini dnlemeye yénelik gerekli tim 6nlemleri aliriz. Sifir kaza prensibiyle, is
yerinde glivenli, destekleyici ve sirdurilebilir bir ortam saglariz. Calisanlarimizin is-yasam dengesini

gozetir, ergonomik, glivenli ve destekleyici is ortamlari yaratiriz.

Healthy and Safe Working Environment: We prioritize the health and safety of our employees and take all necessary
measures to prevent occupational accidents and occupational diseases. With the principle of zero accidents, we provide
a safe, supportive and sustainable environment in the workplace. We take care of the work-life balance of our employees

and create ergonomic, safe and supportive work environments
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Adil Ucretlendirme ve Calisma Saatleri: Tim ¢alisanlarimiz igin esit ise esit icret prensibini uygular,
cahsanlarimizin emeginin karsiligini adil ve zamaninda almalarini saglar, yasalara uygun calisma

saatleri ve izin haklarina riayet ederiz. Fazla mesai uygulamalarinda seffaf ve adil davraniriz.

Fair Remuneration and Working Hours: We implement the principle of equal pay for equal work for all our employees,
ensure that our employees receive fair and timely compensation for their labor, and comply with working hours and leave

rights in accordance with the law. We act transparently and fairly in overtime practices.

Taciz, Siddet ve Koétii Muameleye Sifir Tolerans: is yerinde her tiirlii psikolojik, fiziksel veya sézlii
taciz, siddet ve kotii muameleye kesinlikle izin vermeyiz. Bu tir durumlarda hizli ve etkili
miidahalede bulunur, magdurlarin korunmasini saglar ve sorumlular hakkinda gerekli yaptirimlari

uygulariz.

Zero Tolerance for Harassment, Violence and Mistreatment: We do not allow any form of psychological, physical or
verbal harassment, violence and mistreatment in the workplace. In such cases, we intervene quickly and effectively,

ensuring the protection of victims and taking appropriate actions against those responsible.

Kisisel Verilerin Korunmasi: Calisanlarimizin ve paydaslarimizin kisisel verilerini, ilgili mevzuatlara
uygun sekilde gizlilik ve glivenlik ilkeleri dogrultusunda koruruz. Veri isleme sireclerinde seffaflig

saglar, yetkisiz erisim ve kullanimlara karsi 6nlemler aliriz.

Protection of Personal Data: We protect the personal data of our employees and stakeholders in accordance with the
relevant legislation in line with the principles of confidentiality and security. We ensure transparency in data processing

processes and take measures against unauthorized access and use.

2. TEDARIK ZINCIRi VE i$ ORTAKLARI / SUPPLY CHAIN AND BUSINESS PARTNERS

Tedarikgilerimizden ve is ortaklarimizdan da ayni insan haklari standartlarina tam uyum

gostermelerini bekleriz.
We expect our suppliers and business partners to fully comply with the same human rights standards.

is birliklerimizde, insan haklarina saygi, etik ¢alisma kosullari ve siirdiiriilebilirlik prensiplerinin

benimsenmesini sart kosariz.

In our collaborations, we require respect for human rights, ethical working conditions and the adoption of sustainability

principles.

Tedarik zincirinde ¢ocuk isciligi, zorla ¢alistirma ve ayrimcilik gibi insan haklari ihlallerine karsi sifir

tolerans politikamizi eksiksiz uygulatiriz.
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We fully implement our zero-tolerance policy against human rights violations such as child labor, forced labor and

discrimination in the supply chain.

e  Sirdirdlebilirlik anlayisimiz cercevesinde, cevresel ve sosyal sorumluluk bilincine sahip is

ortaklariyla is birligini 6nceliklendiririz.

Within the framework of our sustainability approach, we prioritize cooperation with business partners who are

environmentally and socially responsible

3. TOPLUM VE PAYDASLAR /SOCIETY AND STAKEHOLDERS

e Insan haklarina saygi ve koruma anlayisimizi topluma ve tiim paydaslarimiza karsi sorumluluk

bilinciyle gerceklestiririz.

We realize our understanding of respect and protection of human rights with a sense of responsibility towards society

and all our stakeholders.

e s faaliyetlerimizde paydaslarimizin haklarini gdzetir, onlarin goriis ve beklentilerini dikkate aliriz.

We observe the rights of our stakeholders in our business activities and take into account their opinions and

expectations.

e Sosyal adalet ve kapsayicihg destekleyerek, toplumsal refahin artirilmasina katki saglamayi

taahhit ederiz.

We are committed to contributing to increasing social welfare by supporting social justice and inclusiveness.

e Toplumsal fayda yaratacak projeler gelistirir, dezavantajli gruplari destekleriz.

We develop projects that will create social benefit and support disadvantaged groups.

e  Paydaslarimizla insan haklari konularinda agik iletisim kurar, seffaflikla raporlama yapariz.

We communicate openly with our stakeholders on human rights issues and report transparently.

e Insan haklari standartlarinin genis kapsamli uygulanmasi icin toplum ve paydaslarimizla is birligi

icinde hareket ederiz.

We act in cooperation with society and our stakeholders for the comprehensive implementation of human rights

standards.
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4. YONETISIM VE UYGULAMA / GOVERNANCE AND ENFORCEMENT

e insan Haklari politikasinin uygulanmasindan Sirdirilebilirlik Komitesi sorumludur. Bu komite; Gist

yonetim, insan kaynaklari, hukuk ve tedarik zinciri temsilcilerinden olusur.

The Sustainability Committee is responsible for the implementation of the Human Rights policy. This committee; It

consists of senior management, human resources, legal and supply chain representatives.
e  Politika kapsaminda insan haklariyla ilgili riskler diizenli olarak izlenir, degerlendirilir ve raporlanir.
Within the scope of the Policy, human rights-related risks are regularly monitored, assessed and reported.

e insan Haklar Politikamiz tiim calisanlarimizin ulasabilecegi sekilde yayinlar, calisanlarimizi

bilgilendirir ve egitimlerle destekleriz.

We publish our Human Rights Policy in a way that all our employees can access, inform our employees and support

them with trainings.
e  Politikamiz tim paydaslarimizin erisebilecegi sekilde kamuya agiktir.
Our policy is publicly available for all our stakeholders to access.

SONUC / RESULT

MAXXEN Enerji olarak, insan haklarina saygiyi isimizin temel tasi olarak benimser, bu politikayr tim
faaliyetlerimizde eksiksiz uygulayarak sirddrilebilir ve adil bir gelecek igin kararlilikla ¢alismayi taahhiit

ederiz.

At MAXXEN Energy, we embrace respect for human rights as the cornerstone of our business, fully implementing this policy in all

our activities, and we are committed to working resolutely for a sustainable and fair future.
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