‘mMaXXen

RUSVET VE YOLSUZLUKLA MUCADELE POLITIKASI

ANTI-BRIBERY AND ANTI-CORRUPTION POLICY

1. AMAC / PURPOSE

Bu politikanin amaci, MAXXEN Enerji binyesinde ve is iliskilerinde risvet, yolsuzluk ve usulsizliklerin
onlenmesinin saglanmasi ile etik degerler ve yasal mevzuatlar dogrultusunda seffaf ve adil bir calisma

ortami olusturarak kurum itibarinin korunmasidir.

The purpose of this policy is to prevent bribery, corruption and irregularities within MAXXEN Energy and
in business relations, and to protect the reputation of the institution by creating a transparent and fair

working environment in line with ethical values and legal regulations.
2. KAPSAM / SCOPE

Bu politika, MAXXEN Enerji’nin tiim g¢alisanlarini, is ortaklarini, tedarikgilerini, yiklenicilerini,
danismanlari, avukatlari, dis denetgileri ve kurum adina hareket eden Uglincl taraflari kapsar. Risvet
ve yolsuzlukla micadele konusunda kurum ici ve disi tim faaliyetlerde gecerli olup, kurumun tiim is

surecleri, iliskileri ve projelerinde uygulanir.

This policy covers all employees, business partners, suppliers, contractors, consultants, lawyers, external
auditors, and third parties acting on behalf of the organization of MAXXEN Energy. It is valid in all
internal and external activities in the fight against bribery and corruption and is applied in all business

processes, relations and projects of the institution.

3. TANIMLAR / DEFINITIONS

Yolsuzluk, yetki ve gorevlerin kotlye kullanilmasiyla kisisel ¢ikar saglanmasi amaciyla yapilan her tirli

yasa disl, etik disi ve hileli davranislardir.

Risvet, kisinin gorevini ya da yetkisini kotiye kullanarak, maddi veya maddi olmayan menfaat

saglamasidir. Bu menfaatler para, hediye, hizmet, ayricalik veya herhangi bir ¢ikar olabilir.

Corruption is all kinds of illegal, unethical and fraudulent behavior for the purpose of gaining personal

benefit through the abuse of authority and duties.
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Bribery is the acquisition of material or non-material benefits by abusing one's position or authority.

These benefits can be money, gifts, services, privileges, or any other benefit.

Risvet ve yolsuzluk;

e Tarafsizhgi, performansi ve karar verme yetenegini kismen veya tamamen etkileyen veya
etkileyebilecek nitelikte olan olaylar,

e Kurum kaynaklarinin kisisel ¢ikarlar i¢in kullaniimasi,

e Kayirmacilik ve taraflilik yaparak adil olmayan kararlar alinmasi,

e Gorev ve yetkilerin kottye kullanilarak gikar saglanmasi,

e s veya proje onaylari icin menfaat talep edilmesi,

e ihale ve satin alma siireglerinde haksiz menfaat saglanmasi,

e Kamu gorevlilerine hizmet veya izin karsiliginda para veya hediye verilmesi,

e Mevzuatlarin ihlaline neden olabilecek olaylari,

e Kamuoyu tarafindan 6grenilmesi halinde itibar riskine sebebiyet verebilecek durumlari,

e Riisvet sugunun islendigi algisina neden olabilecek veya

o Belirli bir gorevi yerine getirmek i¢in ayricalikl bir muamele yapilmasina sebebiyet veren her tiirli

olayi kapsamaktadir.

Bribery and corruption;

e  Events that partially or completely affect or may affect impartiality, performance and decision-making ability,
e  Using corporate resources for personal interests,

° Making unfair decisions by nepotism and partiality,

e  Gaining benefits by abusing duties and authorities,

e  Requesting benefits for work or project approvals,

° Providing unfair advantage in tender and procurement processes,

e  Giving money or gifts to public officials in return for services or permissions,

e  Events that may cause violation of legislation,

e  Situations that may cause reputational risk if learned by the public,

° It may cause the perception that the crime of bribery has been committed, or

° It covers all kinds of events that cause preferential treatment to perform a certain task.

4. TEMEL iLKELER / BASIC PRINCIPLES

o Sifir Tolerans: MAXXEN, her tlrli usulstzIGgu sifir tolerans prensibiyle ele alir ve gerekli

yaptirimlari uygular.
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Zero Tolerance: MAXXEN handles all kinds of irregularities with a zero-tolerance principle and applies the necessary

sanctions.

Yasalara Uyum: Ulusal ve uluslararasi tim yasa ve diizenlemelere, etik degerlere tam uyum

saglanir. Tim calisanlar ve paydaslar, tim mevzuatlara uygun davranmakla ylikimladdr.

Compliance with Laws: Full compliance with all national and international laws and regulations and ethical values is

ensured. All employees and stakeholders are obliged to act in accordance with all legislation.

Hediye ve Agirlama: Hediye, agirlama ve benzeri menfaatlerin kabul(, risvet olarak

algilanabilecek durumlar olusturuyorsa kesinlikle reddedilir.

Gifts and Hospitality: Acceptance of gifts, hospitality and similar benefits is definitely rejected if it creates situations

that can be perceived as bribery.
Cikar Catismasi: Calisanlar, kisisel menfaatlerin is kararlarini etkilemesine izin veremez.
Conflict of Interest: Employees cannot let personal interests influence business decisions.

Uglincii Taraflarla iliskiler: Tedarikgiler, is ortaklari, yiikleniciler ve diger ticlinci taraflarla iliskiler,

seffaflik, durdsitlik ve yasalara uyum esaslarina gore yuratalar.

Relations with Third Parties: Relations with suppliers, business partners, contractors and other third parties are carried

out according to the principles of transparency, honesty and compliance with the law.

ihbar Mekanizmasi: Riisvet veya yolsuzluk siiphesi tasiyan tiim durumlar gizlilik icinde insan

kaynaklari birimine bildirilebilir. Calisanlar, ihbarda bulunma hakkina sahiptir.

Reporting Mechanism: All cases of suspicion of bribery or corruption can be reported to the human resources

department confidentially. Employees have the right to make a report.

5.SORUMLULAR / RESPONSIBLE

Yonetim: Politikanin olusturulmasi, uygulanmasi ve siirekli iyilestirilmesinden sorumludur.

Management: Responsible for the creation, implementation and continuous improvement of the policy.

Calisanlar: Risvet ve yolsuzlukla miicadele politikalarina uymak ve stipheli durumlari ilgili

birimlere bildirmekten sorumludur.

Employees: Responsible for complying with anti-bribery and anti-corruption policies and reporting suspicious situations

to the relevant units.
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« insan Kaynaklan Birimi: Risvet ve yolsuzlukla ilgili sikayetleri degerlendirmesinden ve gerekli

incelemeleri yapmaktan sorumludur.

Human Resources Unit: It is responsible for evaluating complaints about bribery and corruption and conducting the

necessary investigations.

6. EGiTiM VE FARKINDALIK / EDUCATION AND AWARENESS

o MAXXEN, etik degerlerin benimsenmesi ve politika bilincinin arttirilmasi maksadiyla, risvet ve
yolsuzlukla miicadele icin tiim ¢alisanlara diizenli egitimler verir ve farkindalk ¢alismalarini
srdardr. Risvet ve Yolsuzlukla Miicadele Politikasi, ortak alan vasitasiyla MAXXEN calisanlarina

duyurulmus, siirekli ve kolay erisilebilir durumdadir.
MAXXEN provides regular trainings to all employees to combat bribery and corruption in order to adopt ethical values
and increase policy awareness and continues its awareness activities. The Anti-Bribery and Anti-Corruption Policy have

been announced to MAXXEN employees through the common area and is constantly and easily accessible.

7. YAPTIRIMLAR / SANCTIONS

e Politika ihlalleri oldugu hallerde, MAXXEN disiplin prosediiri siirecine tabi tutulur; is akdinin feshi,

yasal mercilere bildirim gibi yaptirimlar uygulanabilir.
In cases of policy violations, MAXXEN will be subject to a disciplinary procedure; Sanctions such as termination of

employment contract, notification to legal authorities may be imposed.

8. TAAHHUT /commMITMENT

e MAXXEN, tim faaliyetlerinde riisvet ve yolsuzluga karsi sifir tolerans prensibiyle, etik, adil ve

seffaf is yapma ilkesine baglidir ve bu politika cercevesinde hareket edecegini taahhit eder.

MAXXEN adheres to the principle of ethical, fair and transparent business with zero tolerance against bribery and

corruption in all its activities and undertakes to act within the framework of this policy.
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